








LIMITED COMPANY – CORPORATE TRUSTEES
DOCUMENTATION NOTES
DRAFT DEED OF DECLARATION OF TRUST AND SCHEME RULES

FOR THE PURPOSE OF ESTABLISHING A STAND ALONE GROUP LIFE

ASSURANCE SCHEME SUITABLE FOR EXCEPTED GROUP LIFE POLICIES UNDER THE 
INCOME TAX (TRADING AND OTHER INCOME) ACT 2005
This document has been prepared by Risk Assurance Management Limited based on the Company’s understanding of current legal and tax considerations.  Please note, however, that it is provided for guidance only and the Company cannot accept any responsibility for its accuracy or legality.  Users are therefore recommended to seek independent legal advice to ensure that a suitable document is developed to meet their specific requirements


THIS DECLARATION OF TRUST is made this                        day of         in the year 20   by

(Registered number:                                )

whose registered office is at

(“the Principal Employer”)

WHEREAS:-

(a)
The Principal Employer desires to establish a death benefit scheme called                             (hereinafter called the “Scheme”) the purpose of which is to provide lump sum death benefits under an excepted group life policy as defined in Section 480 of the Act, for benefits payable on the death of such persons as are admitted to membership of the Scheme.
NOW THIS DEED WITNESSETH as follows:-

INTERPRETATION

In this Trust Deed defined terms shall have the meaning set out in the Rules in Schedule 1.

In this Trust Deed where the context so admits the singular shall include the plural and vice versa, the masculine shall include the feminine.

Any reference to a “Clause” or “Schedule” shall, subject to any indication to the contrary, be construed as a reference to a Clause or Schedule hereto and any reference to a “Rule” shall be construed as a reference to a rule of the Rules.

COMMENCEMENT

The Principal Employer as the initial Trustee of the Scheme declares that it holds the sum 
of £10 upon the trusts of the Declaration of Trust and that it anticipates that further assets 
will be transferred to it to be held on the trusts of the Declaration of Trust and the Principal 
Employer hereby establishes the Scheme with effect from the Effective Date.

APPOINTMENT OF TRUSTEE
The Principal Employer is the initial Trustee of the Scheme.  In addition the Trustee shall act as scheme administrator of the Scheme as defined in Section 270 of the Finance Act 2004.

The statutory power of appointing new or additional Trustees of the Scheme and the trusts hereby established shall be vested in the Principal Employer and shall be exercisable by deed.

The Principal Employer shall have power exercisable by deed to remove any Trustee of the Scheme and the trusts hereby established.

If the Trustees of the Scheme are not a sole corporate Trustee they shall make such arrangements for their meetings and for the conduct of their affairs (in addition to the provisions of this Deed and the Rules attached hereto) as they with the consent of the Principal Employer may consider to be necessary.

RULES


The Trustees shall administer and manage the Scheme in accordance with the Rules.

TRUSTS AND BENEFITS

The Trustees shall hold the Trust Fund during the Trust Period upon the trusts and with the powers set out in the Rules.

The Trustees shall provide benefits in respect of the Members in accordance with the Rules and:

(a)
shall hold such benefits upon the trust and with the powers set out in the Rules; and

(b)
shall secure payment of the benefits under the Scheme by a policy or policies effected by the Trustees with Risk Assurance Management Limited or any insurance company (as that term is defined in Section 275 of the Finance Act 2004).

For the purposes of the Scheme, benefits shall be lump sum payments made on death of a Member under the Policy and referred to as benefits [in any Benefit Schedule] [in the Policy].

CONTRIBUTIONS
Any contributions made to the Scheme shall be applied by the Trustees to pay the premiums under the Policy.

PARTICIPATING EMPLOYER
A Participating Employer wishing to participate in the Scheme shall enter into a deed by which it covenants with the Trustees to comply with and observe the provisions of the Scheme as they apply to a Participating Employer.  A Participating Employer will cease to participate in the Scheme on notice from the Principal Employer.

TRUSTEES’ GENERAL POWER
In addition to and without prejudice to all powers conferred upon trustees whether by statute or the general law the Trustees shall have the following powers, namely:

(a)
to appoint such agent or agents as they may determine in the transaction of any business of the Scheme, including the payment of benefits, and any valid receipt given therefore to such agent or agents shall be a good and sufficient discharge to the Trustees;

(b)
to pay and apply the Trust Fund for the purposes of the Scheme and make all necessary arrangements for dealing with receipts and payments under the Scheme and to give, vary and revoke instructions as to the drawing of cheques, the custody and disposal of any assets of the Trust Fund and the giving of receipts and discharges in connection with the Scheme;

(c)
to determine all questions and matters of doubt arising in connection with the Scheme, including the construction and interpretation thereof, the benefits payable thereunder or otherwise;

(d)
where any period or date is specified in this Trust Deed or in the Rules as the period within or the date by which any act is to be done or any event is to occur to waive or extend or alter any such date or period as appears to them to be necessary or desirable;

(e)
to settle, compromise or submit to arbitration any claims or to commence, carry on or defend proceedings relating to the Scheme or to the determination of any rights thereunder;

(f)
to make such arrangements as they shall deem necessary or desirable for the carrying out of the administration of the Scheme;

(g)
by a declaration or agreement in writing (where applicable executed by or pursuant to a resolution of the Trustees pursuant to Clause 10);

(i)
delegate all or any powers, duties and discretions conferred upon them pursuant to this Scheme or by statute or otherwise for any period to some only of the trustees (where applicable), to the Scheme Administrator and shall not be responsible for any loss thereby arising.  In particular (but without prejudice to the generality of the Trustees’ powers under this Scheme), the Trustees may authorise the Scheme Administrator to carry out electronic banking, draw cheques on any banking account or to endorse any cheques or to give receipts and discharges and every such receipt and discharge shall be valid and effectual as if it were given by the Trustees; and

(ii)
employ and pay at the expense of the Fund the Scheme Administrator or any other agent without being responsible for the default of the Scheme Administrator or any agent if employed in good faith to transact any business or act as nominee or do any act in the execution of the trusts of the Scheme; and
provided that any function stated in this Trust Deed or the Rules to be performed by the Scheme Administrator is to be interpreted as being performed by the Scheme Administrator in exercise of powers delegated to it under this Clause 8.1(g) and the Trustees shall be deemed to have delegated such functions to the Scheme Administrator made under this Clause 8.1(g).

The Trustees shall have all rights, powers and privileges in connection with the Scheme requisite or proper to enable them to carry out, execute or do any transaction, act, deed or thing arising under or in connection with this Trust Deed, the Rules or the Trust Fund, and the consent or concurrence of the Principal Employer or the Members or any of them shall not be necessary in connection with the giving of any receipt or discharge or the making of any payment or the doing of any act or thing made or done in the exercise of their powers as Trustees or in connection with this Trust Deed, the Rules or the Trust Fund, and persons transacting business with the Trustees in relation to the Scheme shall not be under any obligation to make enquiry of the Trustees, the Principal Employer, any beneficiary under the Scheme or any of them as to the application of funds in the hands of the Trustees, and the receipt of the Trustees shall be a sufficient discharge to all persons paying money or transferring property to them.

The Trustees may do all such other acts and things as they may determine to be expedient or necessary for the support and maintenance of the Scheme or the benefit of the Members, save that the Trustees may not exercise their power in a way that would result in any breach of Condition B of section 482 of the ITTOIA.  For the avoidance of doubt, this means that neither the Member nor any person connected with him (including his Dependents, Relatives or personal representatives) shall receive any death benefit paid in respect of another individual whose life is similarly insured (to the Member), as a result of any group membership right affecting both the Member and such other individual.
TRUSTEES’ INVESTMENT POWERS
The Trustees shall have and be entitled to exercise in relation to the Trust Fund (or such part thereof as shall not be required for immediate expenditure) at their absolute discretion all the powers of investing and dealing with the same which would be possessed by an absolute owner beneficially entitled thereto including (but without prejudice to the generality of the foregoing) power to utilise or apply the Trust Fund in any one or more of the following ways, and so that any such utilisation or application shall constitute an authorised investment thereof:

(a)
in the acquisition of or upon the security of such stocks, shares, debentures, securities (including those of any of the Principal Employer), unit trusts or other investments (including any interest or interests in exempt or ordinary pooled, mutual or common investment funds) of whatever nature and wheresoever situated and whether involving liability or not and whether producing income or not (including the formation and capitalisation of any company) as the Trustees shall in their absolute discretion think fit;

(b)
in placing the same on deposit or on current account with any bank, insurance company, building society, finance company or institution at such rate or rates of interest (if any) and upon such terms as the Trustees shall think fit or in contracts or policies with any insurance company; and

(c)
in the acquisition or upon the security of any property or asset of whatever nature and wheresoever situate, whether real or personal and whether or not involving liability or of a wasting or reversionary nature.

The Trustee may determine to raise or borrow money from the Principal Employer or any other person for any purpose of the Scheme, including investment, and the repayment of money so raised or borrowed may be secured in such manner and upon such terms and conditions as the Trustees think fit and, in particular, by charging or mortgaging all or any part of the Trust Fund.

Without prejudice to the powers conferred upon them by the general law or otherwise by this Trust Deed, the Trustees shall have power to appoint and remove any person or persons, whether a body corporate or an individual as an investment manager to the Scheme (the “Investment Manager”) on such terms as to remuneration and otherwise as shall from time to time be agreed between the Trustees and the Investment Manager, and the Trustees shall have power to delegate or confer upon the Investment Manager such powers and duties in relation to the investment and changes in the investment of the Trust Fund (including the discretionary management of all or any part thereof) as the Trustees shall think fit, and in particular and without prejudice to the generality of the foregoing such Investment Manager, if a body corporate, may be empowered to hold any investments of the Trust Fund in its own name or in that of its nominee or nominees.

The Trustees may at any time and from time to time as they may in their absolute discretion determine enter into arrangements with any insurance company or other institution by virtue of which the liability or potential liabilities of the Trustees under the Scheme are underwritten in whole or in part, and where a person is entitled to benefit under the Scheme (whether immediately or contingently) the Trustees may purchase or provide a policy with any insurance company or contract with any other institution to secure or provide any benefit or benefits which could be made available under the Scheme.

AMENDMENTS
The Trustees may at any time with the consent of the Principal Employer by deed alter, amend, extend, modify or add to all or any of the provisions of this Deed and may amend the Rules in accordance with the provisions thereof.
TERMINATION
(i)
The Principal Employer may at any time at its absolute discretion discontinue the Scheme and the trusts hereinbefore declared shall thereupon be discontinued and the Principal Employer shall notify the Trustees, all Participating Employers and Members of any such discontinuance.

(i)
The Scheme shall in any event be discontinued and the trusts hereinbefore declared shall be wound up no later than on the expiry of the perpetuity period applicable to this Deed.
(iii)
On any discontinuance, the provisions of Rule 11 shall apply.

JURISDICTION
The Scheme and the trusts established hereby and any non-contractual obligations arising from or connected with it shall in all respect be governed by and interpreted according to the laws of England and the English courts shall have exclusive jurisdiction over any claim or matter arising under or in connection with the Scheme and the trusts established hereby and any such non-contractual obligations.
CONTRACTS (RIGHTS OF THIRD PARTIES ACT) 1999
The Contracts (Rights of Third Parties) Act 1999 shall not apply to this Deed or the Rules.

IN WITNESS whereof this Deed was duly executed on the             day of
                          in the year 20  .

For and on behalf of the Principal Employer by:
Signature:

Name:

Position:

For and on behalf of the Trustees by:

Signature:

Name:

Position:

Schedule 1
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In the Rules where the context so admits words importing the singular number shall include the plural and vice versa and words importing the masculine gender shall include the feminine provided that this shall not make references to the widow of a male Member include the widower of a female Member.
References to any statute shall be deemed to include a reference to any statutory amendment, modification or re-enactment thereof and any statutory regulations made thereunder, for the time being in force.
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The Scheme was constituted by the Trust Deed, commenced on the              day of                   in the year 20   and is administered by the Trustees in accordance with the Rules.  All aspects concerning the administration of the Scheme are subject to Revenue practice and law.

The purpose of the Scheme is to provide benefits on the death of any Member.

Benefits under the Scheme are secured by the Policy.  The Trustees will hold all sums paid by the Assurance Company on trust for the entitled beneficiaries as set out in Rule 3.

Each of the Employers shall contribute to the Scheme such amounts as are required to pay the premiums under the Policy in respect of that Employer’s Members (each a “Contribution”).  No Contributions are payable by Members to the Scheme.

A Member may not assign or in any way charge any benefit which may become payable in respect of him under the Scheme.  Details of the Scheme shall be given to all persons who are eligible for membership.  The Scheme Administrator will be responsible for the registration of the Scheme with the Revenue.

[image: image3]
A person is eligible for membership of the Scheme if he satisfies the eligibility conditions agreed from time to time between the Trustees and the Assurance Company for the purposes of the Policy.

An eligible person’s membership of the Scheme shall commence on the Entry Date on which he first satisfies such conditions.
At the discretion of the Trustees and with the approval of the Employer and subject to any special terms and restrictions required by the Trustees, the Employer and the Assurance Company, a person may be included in the Scheme before his normal Entry Date and a person who would not otherwise be (or remain) eligible for membership of the Scheme may nevertheless be deemed to be (or remain) so eligible.  The decision of the Employer as to the inclusion or exclusion of any person in the Scheme is final.
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(A)
The Trustees shall have power at their absolute sole discretion to pay [or apply] any lump sum benefit as referred to in Clause 5 of the Trust Deed which becomes payable under the Scheme on the death of a Member aged less than 75 years as a Defined Benefits Lump Sum Death Benefit under the terms of the Finance Act 2004 and any income arising from such lump sum to or for the benefit of such one or more of:- 

(i)
the Member’s Dependants;

(ii)
the Member’s Relatives;

(iii)
the Member’s personal representatives;

(iv)
any person(s) (being charities or individuals) who or which are entitled to an 
interest in the Member’s estate in accordance with his will; and 

(v)
any person(s) (being charities or individuals) who or which have been named in 
writing by the Member to the Trustees for consideration as possible recipients of 
the benefit,

in such shares and in such manner as the Trustees shall in their sole discretion decide after the Member’s death.  Where the Trustee makes any payment to the Member’s personal representatives, and such personal representatives are acting in a fiduciary capacity, the Trustee shall ensure that the personal representatives are made aware that benefits shall be paid to or for, or conferred on or applied in favour of an individual or charity beneficially.

(B)
to such extent (if any) as the said benefit shall not have been paid or applied in accordance with section (A) of this Rule within a period of 2 years from the date of death of the Member, the benefit shall be paid to the Member’s personal representatives provided that if the benefit would vest in the Crown, the Duchy of Lancaster or the Duke of Cornwall as bona vacantia, or in a creditor, the Trustees shall instead and subject to the agreement of the Revenue, pay the benefit to that one of the Employers by which the Member was employed immediately prior to his death.

(C)
subject to the trusts and powers set out above in Rules 3(A) and 3(B) the Trustees shall hold the Trust Fund and the income thereof upon the following trusts and with the following powers:

(i)
during the Trust Period the Trustees may pay or apply the income of the Trust Fund to or for the benefit of all or such one or more of the Members as the Trustees in their discretion determine and any income not so paid or applied shall be accumulated.

(ii)
at the expiry of the Trust Period the Trust Fund and the income of it shall be held upon the Trusts and with and subject to the powers and provisions set out in Rule 11.

(D)
(i)
In the event of the Trustees becoming liable for tax in respect of a benefit under 


the Scheme the Trustees may deduct such tax from the amount payable as benefit.

(ii)
In the case of a beneficiary who is a minor the benefit or any part thereof may be paid by the Trustees to any parent or other lawful guardian of such beneficiary or to any other individual whom the Trustees consider to be suitable and who undertakes to apply such payment for the benefit of such beneficiary.  The receipt by any individual to whom payment is made as aforesaid will constitute a full discharge to the Trustees.
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(A)
The lump sum benefit referred to in Rule 3 above is payable on a Member’s death and is the amount payable under the Policy by reference to the death of the Member and will be held on trust and with the powers set out in Rule 3.  The amount of the lump sum will be the amount appropriate to the Member under the Policy subject to section (B) below.
(B)
Where under the Policy the Assurance Company is entitled to require evidence of a Member’s insurability or to require certain conditions to be satisfied before assuring the whole or a part of a Member’s benefit, the benefit in respect of the Member under the Scheme shall be limited to the amount (if any) for which he has been accepted by the Assurance Company.


The payment of any benefit is subject to any evidence required by the Assurance Company of the age and eligibility of the Member.

 (C)
At the discretion of the Trustees and with the approval of the Employer a Member may be included in the Scheme for a benefit or benefits other than that or those normally applicable to him under the Rules.  The provision of such benefits will be subject to any special terms and restrictions by the Assurance Company.
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No individual will have any claim upon, right to or interest in respect of the benefits from the Scheme except those in accordance with these Rules.
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[NOT USED]
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Membership of the Scheme shall cease on whichever of the following is the first to occur:-
(i)
the Member’s Termination of Membership Age, or

(ii)
the Member ceasing to be actively engaged in the business of the Employer (but subject to Rule 8), or

(iii)
the Member ceasing to satisfy the eligibility conditions in the Rules agreed for the purposes of the Policy (other than on account of age and subject to Rule 2), or

(iv)
the Member ceasing to be a relevant UK individual as determined by the Revenue.
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(A)
A Member who is temporarily absent from Service because of ill-health, disablement or Parental or Family Leave shall continue to be included in the Scheme during such absence as though still in active employment, subject always to the provisions of the Policy.


A Member who is temporarily absent from Service for some other reason may also, at the discretion of the Trustees and with the approval of the Employer continue to be included in the Scheme but in such cases his membership of the Scheme shall cease after a maximum of thirty consecutive months, from the first date of absence, for reasons of illness or injury or twelve consecutive months, from the first date of absence, if due to any other cause or such longer period as the Trustees, with the approval of the Employer, may arrange with the Assurance Company.


Membership of the Scheme shall not in any event continue after the Termination of Membership Age.

 (B)
A Member’s benefit under the Scheme during a period of temporary absence shall be the amount for which he was included immediately before the commencement of absence, increased as and when necessary to take account of any increases in his benefit which would have occurred during such period had he not been absent and had the annual rate of his earnings from the Employer increased at the same rate and at the same time as any general increase in the basic annual rate of salary or wages awarded to the employees of the Employer, irrespective of actual changes in the Member’s own earnings during the relevant period.  Such increase shall not, however, exceed the increase in the Average Earnings Index over the same period.
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(A)
Notwithstanding the terms of Rule 2, an employee whose Employer is not resident in the United Kingdom shall only be eligible for membership of the Scheme if he satisfies the Revenue requirements for a relevant UK individual.  An employee who is eligible for membership of the Scheme in accordance with the terms of this Rule shall, subject to the agreement of the Trustees, the Employer and the Assurance Company, be included as a Member on the first Entry Date on which he meets the specified requirements.

 (B)
In addition to the circumstances specified in Rule 7 an employee whose Employer is not resident in the United Kingdom shall cease to be a Member if he ceases to satisfy the special eligibility conditions specified in paragraph (A) above, or on such earlier date as may be agreed between the Trustees, the Employer and the Assurance Company.

[image: image11]
The Trustees, with the consent of the Principal Employer, may at any time amend the Rules and shall give details of any such amendment to any Members affected thereby.
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On discontinuance of the Scheme in accordance with Clause 11 of the Trust Deed:

(A)
the Trustees shall make appropriate provision to meet any outstanding liabilities of the Scheme at the date of its discontinuance;

(B)
subject to Clause 11(A) the Trustees shall hold any Defined Benefits Lump Sum Death Benefit paid or payable on the date of discontinuance as set out in Rule 3;

(C)
subject to Clauses 11(A) and 11(B) any assets remaining shall be paid by the Trustees to [charity of choice], subject to the deduction of any amounts of tax due under Section 207 of the Finance Act 2004 or any other provision in relation to such distribution and to accounting to the Revenue in respect of such amounts;

(D)
any part of the Trust Fund which for whatever reason is not disposed of under any other provision of the Trust Deed and Rules shall be held upon trust for charitable purposes generally.
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In the Rules the following expressions shall have the meanings ascribed to them as shown.
“Act” means the Income Tax (Trading and Other Income) Act 2005 or any statutory amendment, modification or re-enactment thereof for the time being in force.

“Assurance Company” means Risk Assurance Management Limited or such other assurance society, company or institution as may for the time being secure benefits under the Scheme by a policy or policies effected by the Trustees.

“Average Earnings Index” means the index of that name published from time to time by the Office for National Statistics or its replacement from time to time.

“Capital Sum” means the total of any benefits payable under the Policy on a Member’s death as a lump sum to be applied in accordance with Rule 3(A).

“Civil Partner” means the person who was the Member’s Civil Partner, as defined in Section 1 of the Civil Partnership Act 2004, immediately prior to his death provided that a person shall only be regarded as a Civil Partner if details of such person and of such person’s registration of civil partnership to the Member are supplied to the Trustees at such time and in such form as the Trustees may require.

“Commencement Date” means the date the Scheme is to commence and operate from referred to in clause 1 of the Declaration of Trust to which these rules are attached.

“Contribution” means contributions made in accordance with Rule 1;

“Declaration of Trust” means the Trust Deed and Rules as amended from time to time;

“Deed” means the Deed by which the Scheme was established, any Deed supplemental to it and any alterations, additions or modifications to it or a supplemental Deed currently in force.

“Defined Benefits Lump Sum Death Benefit” has the meaning given in paragraph 13 of Schedule 29 of the Finance Act 2004.
“Dependant” means, in relation to a Member:-
(i)
the Member’s Spouse or Civil Partner (which shall include a person living with the Member as if he or she were the Member’s Spouse or Civil Partner).

(ii)
a child of the Member who is under age 23 years or who has reached that age and who in the opinion of the Trustees at the date of the Member’s death is dependent upon the Member for the ordinary necessities of life or whose financial relationship with the Member is one of mutual dependence or who is dependent upon the Member because of physical or mental impairment at the date of the Member’s death.

For the purpose of this definition:-
(a)
“a child of a Member” shall include any stepchild of the Member and any child whom the Member has legally adopted and

(b)
in any case of doubt the decision of the Trustees as to whether or not a person is a Dependant shall be final and binding.

“Effective Date” means [

];

“Employers” means collectively the Principal Employer and each Participating Employer (as defined in the Trust Deed).  In respect of any Member “the Employer” means that one or more of the Employers in whose business he is for the time being engaged provided that, for the purposes of the Scheme, a Member who transfers from one to another of the Employers shall not be regarded as having ceased to be in Service.

“Entry Date” means the date on which a Member has satisfied the eligibility conditions and joins the Scheme.

“Finance Act 2004” means the Finance Act 2004 or any statutory amendment, modification or re-enactment thereof for the time being in force.
“ITTOIA” means the Income Tax (Trading and Other Income) Act 2005.
“Member” means any person admitted to membership of the Scheme being an employee of the Principal Employer and/or of any Participating Employer and any other person eligible for Membership.

“Parental or Family Leave” means the period of a Member’s absence from the active employment of the Employer as a result of maternity leave, paid maternity absence, adoption leave, paternity leave or paid family leave, during which the Member retains the statutory right under the provisions of Part VIII, Chapter 18 of the Employment Rights Act 1996 (as amended by Part I, Chapter 22 of the Employment Act 2002) to return to work for the Employer with the agreement of the Assurance Company decide shall be treated as Parental or Family Leave.

“Participating Employer” means any Employer that participates in the Scheme.

“Policy” means the contract effected by the Trustees with the Assurance Company to secure benefits in accordance with the Rules and governed by this Declaration of Trust and Rules.

“Principal Employer” means the Employer named as the Principal Employer in the Declaration of Trust, together with, where appropriate, any Participating Employer who has assumed (expressly or impliedly) the obligations of the Principal Employer under the Declaration of Trust.

“Relative” means a person (other than a Dependant) who is the Member’s:-
(i)
child (or the spouse or civil partner of such child) or grandchild; or

(ii)
father or mother; or

(iii)
brother or sister (whether of the whole or half blood) or any child of such brother or sister or any spouse of any person mentioned in this sub-paragraph (iii).

For the purpose of this definition:

(a)
a relationship acquired by process of legal adoption shall be as valid as a blood relationship, child shall include stepchild and father and mother shall include stepfather and stepmother and

(b)
in any case of doubt the Trustee’s decision as to whether or not a person is a Relative shall be final and binding.

“Revenue” means Her Majesty’s Revenue and Customs.

“Rules” means the Rules of the Scheme together with any special rules attached thereto (if any) and shall include any amendments to such Rules for the time being in force.

“Scheme” means the pension scheme established by the Declaration of Trust to which these Rules are attached.
“Scheme Administrator” means the Principal Employer or such person as may be appointed to act as Scheme Administrator from time to time.

“Service” means the Member’s service of employment with a Participating Employer.

“Spouse” means the person to whom the Member was legally married prior to his death and shall include Civil Partnerships.

“Termination of Membership Age” means the Member’s Termination of Membership Age agreed between the Trustees and the Assurance Company for the purposes of the Policy.

“Trustees” means the Principal Employer and any other person(s) who are for the time being the Trustees of the Declaration of Trust.

“Trust Deed” means the Deed to which the Rules are attached and (where the context admits) such other deed or deeds by which all or any of the provisions of such Deed are amended, extended, modified or added to in accordance with the provisions thereof.

“Trust Fund” means:

a)
the sum of £10 referred to in Clause 2 of the Trust;

b)
any Policy effected by the Trustees;

c)
sums representing payment of Premium or Claim under the Policy (as those terms are defined in the Policy) and held by the Trustees;
d)
such other assets representing the above as may be held by the Trustees from time to time.

“Trust Period” the period of 80 years from the Effective Date (which period shall be the perpetuity period applicable to the trusts created by the Scheme or if shorter the period commencing on the Effective Date and ending one month after the date when the Scheme shall be discontinued under Clause 11(i) of the Trust Deed.
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